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Work and Skills Group
Minutes of meeting held on Tuesday 2 February 2010

Present: Maureen Pasmore (Chair, BHCC Supported
Employment)
Suzette Attwood (BHCC Volunteer Work Project)
Jenny Fensome (BHCC Employment Support Team)
Neil Holmes (Care Co-0ps)
Chris Bland (Grace Eyre Foundation)
Jacqui Streeter (Local Authority Day Services)
Diana Bernhardt (BHCC Leading Commissioner for
Learning Disabilities)
Cherrie Thaxter (Minute taker)

Apologies: Liz Hall (Carousel)

Minutes of last meeting

1. Maureen talked about getting
more information on
Supported Employment and
Individualised Budgets.

2. Maureen talked about the
Office for Disability “Right to
control” scheme. This is
where the government are
putting budgets together for
Individualised Budgets.

3. Diana suggested we invite
Kathy Biggle to one of our
meetings. Kathy works for the
council on a project called self
directed support. This
includes Individualised
Service Budgets so she may




be able to help us.

Actions :
Maureen to send everyone
links to websites and
information on the Office for
Disability “Right to control”
Maureen to contact Kathy
Biggle

Outstanding actions:
Maureen to send group
document about permitted
paid work and supported paid
work
Maureen to follow up contact
made with Yvonne Jennings
of City College.
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The VEN Employment Strategy
Maureen talked about the
presentation she had given to
the Learning Disability
Partnership Board about the
Employment Strategy. The
presentation went well. Some of
the members of the board have
concerns about people with
learning disabilities getting paid
work. Some of their worries are:

that people with learning
disabilities who get paid work
will lose their benefits or be
no better off

that employers may not want
to employ people with
learning disabilities

We want to have finished all our
plans for our strategy by June
2010. Then we will write our plan
down and let everyone know about
it.

We will hold a special meeting to
talk about our plans. This is on:

Work &
Skills




Thursday 11 March at 10 o’clock in
the morning at Castleham Hove.
Actions:

Everyone to think about what they
want in the strategy document.

Planning for Partnership Board
Informal Session on 15 March
2010
Aims of the Session:
show paid work is possible
encourage positive approach
to paid work
explain pathways and
stepping stones on journey to
paid work
explore lots of types of paid
work
Maureen wants lots of people with
learning disabilities to be involved.
Actions:
Everyone please think about
anyone you think may want to
come along. Some of them
may be happy to talk about
what work means to them.
Email Maureen with names
and with ideas to help
achieve our aims by Friday 12
February.
Maureen to ask Liz about any
films we might use.
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Together The Learning Disability
Network update

The two events that were held last
year have been useful. The
information from the meetings has
been reviewed. The review has told
us that networking is a skill you
have to learn. So to help people to
develop this skill another event is
being organised on 23 March 2010.

Together

The Learning Disability Network




The time and venue of the meeting
will be announced soon. After this
key areas will be agreed for future
work. This will help people to
understand how important work is
for people with learning disabilities.

Learning Disability Development
Fund 2010-2011

Maureen thinks that this money
should be used to help change
attitudes of people. We need more
people to value work for people
with learning disabilities.

Action: Maureen to write a paper
about how we may change people’s
attitudes.

Once everyone has thought about
this people can ask to have money
to help them achieve their goals.
This is called bidding.

Jacqui talked about a possible bid
for money for a Day Options
Worker. This worker would help
people who attend day care centres
think about working.

Update from Members

Neil talked about a proposal that in-
house services may become social
enterprises. A social enterprise is a
small business that runs for the
benefit of the community.

Care Co-ops is doing an overall
service review. This means they will
look at life opportunities for all the
people they help.

Maureen talked about transition.
Transition is about the changes in
the lives of young people when they
leave school. Young people with
learning disabilities often have a




social worker who helps them.
Maureen said if would be helpful if
social workers had special training
about work for people with learning
disabilities.

Maureen told everyone that she
needs to contact Julie Watson.
Julie can help with Adult Learning
advice.

Suzette is now seeing new clients
and says a lot of them have not got
“soft skills.” Soft skills are things
like travelling alone, using money
and what to do if something
happens to you.

Jagcui said Day services and
Active Lives have started a catering
pathway. This means it will help
people get jobs in catering. They
are finding ways to help people
progress to getting paid work.

Jacqui said that everyone working
at Day Services would be helped by
having training. This training would
help them understand how
important work is for people with
learning disabilities.

Chris said Grace Eyre Foundation
has a new employment strategy.
He will send everyone a copy.
There is now paid work through the
travel buddy scheme.

People will be helped with doing
CVs. CV stands for Curriculum
Vitae. It is a document that says a
person’s skills and where they went
to school and college. It also says
about any work the person may
have done.




Chris talked about Grace Eyre
starting a friendship network. There
will be a newsletter. The first event
is being held at Grace Eyre on 16
February.

PSA16

PSAL6 is a government scheme to
help disadvantaged people get
housing employment and training.
We are waiting to see if the bid for
funds is successful.

Partnership Board

Lots of changes are going to
happen. There have been talks
about whether people with learning
disabilities may get paid for being
on the board.

Supported employment — Rowan
Verrall has started work with the
Human Resources team at Brighton
and Hove City Council. They are
talking about working interviews for
people with learning disabilities.
Working interviews are where
people get a chance to do a job to
show what they can do. After a
certain amount of time the person
gets together with the employer to
decide about future work.

Jenny is attending an event called
Total Communications. She asked
if people could send her examples
of easy read job application forms
and other useful easy read
information.

Any other business
Diana says she can have a work
placement in her team.




Action: Jenny to make contact
about this with Diana’s team.

Jacqui says they may have unpaid
volunteers at day services to
support their work schemes.

Maureen told everyone that BASE
are holding a conference in
Brighton on 8/9 September. Please
will everyone support?

Action: Maureen to send everyone
details.

Next meeting date: to be reviewed
(currently Thursday 8 April)




